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OFFICE    OF CIVIL    RIGHTS AND   TITLE   IX 
Braniff 132 • 1845 E. Northgate Drive • Irving, Texas 75062 •udallas.edu/civil-rights 

• Phone: 972-721-5056 • Email: lmilano@udallas.edu 

 
“Every threat to human dignity and life must necessarily be felt in the Church’s very heart.” 

– St. John Paul II, Evangelium vitae, 3 

 

I. UD MISSION 

• The University of Dallas is dedicated to the pursuit of wisdom, of truth, and of virtue as the 

proper and primary ends of education. The University seeks to educate its students so they 

may develop the intellectual and moral virtues, prepare themselves for life and work in a 

problematic and changing world, and become leaders able to act responsibly for their own 

good and for the good of their family, community, country, and church. 

 

II. UD’S CIVIL RIGHTS POLICIES AND PROCEDURES 

 

 
• Supportive Measures may include, but are not limited to, counseling, extensions of deadlines 

or other course-related adjustments, modifications of work or class schedules, campus escort 

services, mutual restrictions on contact between the parties, changes in work or housing 

locations, leaves of absence, increased security and monitoring of certain areas of the 

campus, and other similar measures. 

• Implemented and overseen by the civil rights coordinator and deputy civil rights 

coordinators. 

• Supportive measures are not a judgment on the merits of a report. 

• Availability of amnesty. 

o The university generally provides amnesty from code of conduct violations that may 

have happened during the same event (e.g., underage drinking or open house 

violations) 

• Not required to file a formal complaint; 

• Not required to report to UDPD; and 

• Not required to report to local law enforcement. 

 

III. SEX DISCRIMINATION DEFINITIONS 

• Sexual harassment means a form of sex discrimination that includes unwelcome sex-based 

verbal, written or physical conduct that: 

• Filed by complainant

• Or by civil rights 
coordinator

• Investigator appointed

Formal 
Complaint

• Notice of investigation

• Gathering of evidence

• Review of evidence

• Submission of report

Investigation
• Live hearing

• Three-person panel

• “More likely than not”

• Advisors

Disciplinary 
Hearing

• Both parties may appeal

Appeal
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• In the employment context, unreasonably interferes with the victim’s work performance or creates an 

intimidating, hostile or offensive work environment. 

• In the education context, is sufficiently severe, pervasive or persistent that the conduct interferes with 

a student’s ability to participate in, or benefit from, educational programs or activities of the 

university. 

• Examples of this type of activity may include, but are not limited to: 

• Pressuring another to engage in sexual behavior for some educational or employment benefit (quid 

pro quo sexual harassment). 

• Persistent unwelcome efforts to develop a romantic or sexual relationship. 

• Unwelcome commentary about an individual’s body or sexual activity. 

• Unwanted sexual attention. 

• Repeatedly engaging in sexually oriented conversations, comments or horseplay, including the use of 

language or the telling of jokes or anecdotes of a sexual nature in the workplace, office or classroom, 

even if such conduct is not objected to by those present. 

• Gratuitous use of sexually oriented materials not directly related to the subject matter of a class, 

course or meeting, even if not objected to by those present. 

• The more severe the conduct, the less need there is to show a repetitive series of incidents to 

prove a hostile environment, particularly if the harassment is physical. A single or isolated 

instance of sexual harassment may create a hostile environment if the incident is sufficiently 

severe. 

• Sexual assault means sexual contact that occurs without another’s consent, including in 

situations where a person is incapable of giving consent. Sexual assault encompasses rape, fondling, 

incest and statutory rape. 

• Rape means penetration, no matter how slight, of the vagina or anus with any body 

part or object, or oral penetration by a sex organ of another person, without the 

consent of the other person, including instances where the other person is incapable 

of giving consent. 

• Fondling means the touching of the private body parts of another person for the 

purpose of sexual gratification, without the consent of the other person, including 

instances where the other person is incapable of giving valid consent. 

• Incest means sexual intercourse between persons who are related to each other 

within the degrees prohibited by state law. 

• Statutory rape means nonforcible sexual intercourse with a person who is under 

the statutory age of consent. The statutory age of consent in Texas is 17. 

• Consent is knowing, voluntary and clear permission by word or action to engage in mutually 

agreed upon sexual activity. 

• It is the responsibility of ___ to make certain that the other has consented before engaging in the 

activity. 

• A person who is incapacitated ____give valid consent. 

• For consent to be valid, there must be a clear expression in words or actions that the other 

individual consented to the ______. 

• Consent to some sexual contact (such as kissing or fondling) _____be presumed to be consent for 

other sexual activity (such as intercourse). 

• Consent can be withdrawn once given, as long as the withdrawal is clearly communicated. 

• A current or previous dating relationship is ___________ to constitute consent. 

• The existence of consent is based on the totality of the circumstances, including the context in which 

the alleged incident occurred and any similar previous patterns that may be evidenced. 

• Silence or the absence of resistance ____ consent. 
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• Resistance is a clear demonstration of a lack of consent. The absence of resistance does not 

demonstrate the presence of consent. Sexual activity that is forced is by definition nonconsensual, but 

nonconsensual sexual activity is not by definition forced. 

• Incapacitated means a state of being in which a person cannot provide consent because the 

person is unable to understand what is happening or is disoriented, helpless, asleep or 

unconscious for any reason, including due to ingesting alcohol or other drugs (e.g., unable to 

understand the “who, what, when, where, why or how” of the sexual interaction). 

• A person’s incapacity may be inferred based on surrounding factors, including but 

not limited to hallucinations, blackouts, seizures, vomiting, slurred speech, 

disorientation or lack of physical or mental coordination. 

• Prohibited conduct is not excused because the accused was intoxicated and, 

therefore, did not realize the incapacity of the complainant. The standard that shall 

be applied is whether or not a reasonable person would have known based on the 

facts and circumstances presented that the other party was In- capacitated and, 

therefore, not capable of consenting. 

• A person may also be incapacitated due to mental disability or involuntary physical 

restraint. 

• Dating violence refers to violence committed by a person who is or has been in a social 

relationship of a romantic or intimate nature with the victim. The existence of such 

relationship shall be determined based on the perception of the alleged victim; however, 

consideration shall also be given to: (1) the length of the relationship, (2) the type of 

relationship, and (3) the frequency and nature of interaction between the persons involved in 

the relationship. Dating violence includes but is not limited to sexual or physical abuse or the 

threat of such abuse. 

• Domestic violence refers to the following types of violence: 

• By a current or former spouse or intimate partner of the victim. 

• By a person with whom the victim shares a child in common. 

• By a person who is cohabitating with or has cohabitated with the victim as a spouse 

or intimate partner. 

• By a person similarly situated to a spouse of the victim under the domestic or family 

violence laws of the jurisdiction in which the crime of violence occurred. 

• By any other person against an adult or youth victim who is protected from the 

person’s acts under the domestic or family violence laws of the jurisdiction in which 

the crime of violence occurred. 

• Sexual exploitation: conduct in which an individual takes nonconsensual or abusive sexual 

advantage of another, and that behavior does not otherwise fall within the definitions of 

sexual harassment or sexual assault. 

• Stalking: engaging in a course of conduct directed at a specific person that would cause a 

reasonable person to: (1) fear for their safety and/or the safety of others; or (2) suffer substantial 

emotional distress. 

• Title IX Sexual Harassment: means conduct on the basis of sex that satisfies one or more 

of the following:  

• An Employee of the University conditioning the provision of an aid, benefit, or 

service of the recipient on an individual’s participation in unwelcome sexual 

conduct;  
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• Unwelcome conduct determined by a reasonable person to be so severe, 

pervasive, and objectively offensive that it effectively denies a person equal access 

to the University’s Education Program or Activity; or  

• Sexual Assault under Title IV, Dating Violence, Domestic Violence, or Stalking. 

IV. PREVENTION AND INTERVENTION 

• Prevention (e.g., setting boundaries, healthy relationships, and communication) 

• Intervention (e.g., bystander intervention, connecting a victim with support) 

• Reporting requirements (helps protect the community) 

o All University employees, except confidential reporters, must report allegations 

of discrimination, harassment, and sexual violence to the Office of Civil Rights 

and Title IX.  

 

V. RESOURCES AND QUESTIONS/COMMENTS? 

 
  EMERGENCY  HELP 

UD Police Department 
972-265-5911 
Local Police Department 
9-1-1 
Dallas Area Rape Crisis Center 
24-Hour Hotline: 972-641-7273 
Parkland Hospital 
5201 Harry Hines Blvd. Dallas, Texas 75235 
214-590-8000 

 
ON-CAMPUS REPORTING 

Office of Civil Rights and Title IX 
Luciana Milano, J.D., Title IX Coordinator Braniff Graduate Building, Room 132 
lmilano@udallas.edu • 972-721-5056 udallas.edu/civil-rights • udallas.edu/titleix 

 
Deputy Title IX Coordinators 
LaCoya Williams, M.S. lwilliams2@udallas.edu • 972-721-4063 
Monica Heckman, M.E.S. mheckman@udallas.edu • 972-721-5010 

 
Online and Anonymous Reporting 
For online, including anonymous, reporting: udallas.edu/complaint or call the university’s 
Compliance Reporting Hotline at 888-317-8072. 

 
CONFIDENTIAL RESOURCES 

UD Counseling Center 
Haggar University Center, Second Floor counseling@udallas.edu • 972-721-4045 
UD Student Health Clinic 
Haggar University Center, Second Floor 972-721-5322 

 
Fr. Thomas More Barba, O.P., Chaplain 
SB Hall, Second Floor tbarba@udallas.edu • 972-721-5375 

 
 


