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Overview 
The Drug-Free Schools and Campuses Regulations (EDGAR Part 86) lay out several 
requirements with which all IHEs receiving any form of federal funding must comply, one of 
which is a biennial review. The regulations' structure and format provide enough flexibility that a 
campus can tailor its biennial review and report to suit the particular circumstances of the 
campus and provide a springboard for a thorough review, evaluation, and adaptation of its AOD 
prevention program.  
 
AOD Prevention Program. IHEs receiving federal funds or financial assistance must develop and 
implement a program to prevent the unlawful possession, use, or distribution of illicit drugs and 
alcohol by students and employees. The program must include annual notification of the 
following: standards of conduct; a description of sanctions for violating federal, state, and local 
law and campus policy; a description of health risks associated with AOD use; a description of 
treatment options; and a biennial review of the program’s effectiveness and the consistency of 
the enforcement of sanctions. 
 
Certification: For certain forms of federal funding or assistance, IHEs must certify that they have 
an AOD prevention program; the certification is included commonly in the "Representations and 
Certifications" section of an application or proposal.  
 
Requirement to Comply. IHEs must provide a copy of their biennial report to the U.S. 
Department of Education or its representative on request. The Secretary or his/her designee may 
review the report and supporting documentation as necessary and, where an IHE is 
noncompliant, may take action ranging from providing technical assistance to help the campus 
come into compliance to terminating all forms of federal financial assistance.  
 
Other Legal Obligations. IHEs also may be subject to related requirements under state and 
federal law and judicial rulings. IHEs should seek advice on this point from the institution’s 
general counsel or other relevant national resources. To comply with the Part 86 regulations, 
IHEs must notify all students and employees annually of certain information. The notification 
must include the following:  
 

(1) standards of conduct;  
(2) possible legal sanctions and penalties; 
(3) statements of the health risks associated with AOD abuse;  
(4) the IHE’s AOD programs available to students, staff, and faculty; and 
(5) disciplinary sanctions for violations of the standards of conduct.  

 
IHEs must make the notification in writing and in a manner that ensures all students and 
employees receive it.  
 
Content of Review. To comply with the regulations, every two years an IHE must conduct a 
review of its AOD program to determine effectiveness and the consistency of sanction 
enforcement, in order to identify and implement any necessary changes. The Department of 
Education recommends that IHEs conduct the biennial review in even-numbered years and focus 
their report on the two preceding academic years. 
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Student Handbook: Alcohol and Illegal Drugs 

The University of Dallas prohibits illegal use of drugs and alcohol. Violations of the Student 
Code of Conduct concerning illicit drugs and alcohol are addressed through the Student Code of 
Conduct, education and, in some instances, counseling. 

In accordance with the Family Educational Rights and Privacy Act (FERPA), the University may 
contact the parents of students under the age of 21 who violate University policies or civil laws 
pertaining to alcohol or drugs. 
 Drugs 
The University strictly prohibits the use, possession, sale, or offering for sale of illegal drugs. 
Being in the presence of drugs openly or obviously being consumed or possessed implies use or 
possession, respectively, and may result in disciplinary action. The University will cooperate 
with local law enforcement to protect the campus from illegal drug use and/or sale and will 
handle alleged violations of the Code of Conduct related to drugs through its conduct process. 
Possession and/or use of illegal drugs, selling, providing, or distributing illegal drugs may result 
in suspension and/or expulsion from the University. 

Any drug paraphernalia or items associated with the use of illegal drugs are prohibited and will 
be confiscated upon discovery. This includes but is not limited to bongs, hookahs, water pipes, 
roach clips, blow tubes, small scales, unidentifiable pills and razorblades. In cases where drug 
paraphernalia is found with illegal substances, a minimum fine of $300 per item may be assessed 
in addition to other appropriate sanctions. 

Persons convicted of drug possession under State or Federal Law may not be eligible for federal 
student grants and loans for up to one year after the first conviction and two years after the 
second. The penalty for sale of a controlled substance is ineligibility for federal student aid for a 
period of two years following the first offense and indefinitely following the second offense. 

Alcohol 
The University of Dallas strives to establish a healthy climate on campus regarding alcohol, one 
in which students feel free not to drink and understand the importance of drinking moderately. 
Underage and immoderate drinking is not tolerated. 

The general provisions governing alcoholic beverages are in compliance with the laws of the 
state of Texas. These provisions are as follows: 

1. To consume or possess alcohol, a student must be twenty-one years old. The distribution 
of alcohol to underage individuals by any person is prohibited.  

2. Immoderate drinking by any student is prohibited. Immoderate drinking is defined as the 
use of alcohol, on- or off-campus, in a manner that results in intoxication or in behavior 
judged to be abusive, offensive, disorderly, unlawful or dangerous to others and/or 
themselves. Student Affairs or an event security officer will decide whether or not a 
student has been consuming alcohol immoderately. 

3. Driving any vehicle while under the influence of alcohol is strictly prohibited and subject 
to sanctions under the Code of Conduct.  
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SPECIFIC PROVISIONS RELATED TO THE USE OF ALCOHOL ON CAMPUS 

Students of legal drinking age are permitted to drink in moderation and to store alcoholic 
beverages in their own residence hall rooms or in their student apartment if all other residents 
and guests of that room or apartment are of legal drinking age. Students of legal drinking age 
must store alcohol in an inconspicuous manner (i.e. in the refrigerator or closet). If one 
roommate is of legal drinking age and the other roommate is not of legal drinking age, no alcohol 
can be possessed, consumed or stored in the room or apartment. All students assigned to a room 
must be of legal drinking age for alcohol to be permitted. Students of legal drinking age are not 
 permitted to consume alcohol in the rooms of underage students. Underage students may not be 
present in a residence where students who are of age are consuming alcohol. 

1. The consumption of alcoholic beverages and the possession of open containers, except at 
University-approved events (see Hosting Guidelines below), are restricted to the 
Rathskeller and the residence hall rooms and student apartments of students of legal age, 
in which all residents of the room or apartment and guests are of legal drinking age. 

2. Residence hall and student apartment residents who are of legal drinking age who host a 
social event in their room or apartment are responsible for seeing that persons under legal 
drinking age are not present and that there is no immoderate drinking at the event. The 
residents assigned to the room/apartment are also responsible for the behavior of their 
guests, damages, and cleanup. (See Social Host Responsibility Policy below)  

3. Authority for the interpretation of this alcohol policy rests with the Office of Student 
Affairs.  

4. Alcohol, kegs, taps and alcohol containers in violation of University policy will be 
confiscated and disposed of.  

5. Serving alcohol from an open source is prohibited. Beer bongs and beer balls are not 
permitted. “Jungle juice”, spiked punch and Jell-O shots, no matter what the alcohol 
content, are strictly prohibited.  

6. The possession of shot glasses, flasks, empty or open containers in the presence of 
underage students implies consumption and is prohibited.  

7. Collections of empty containers are prohibited on campus.  

8. Games that imply or are associated with the rapid or reckless consumption of alcohol are 
strictly prohibited. This includes but is not limited to beer or water pong, flip cup, slap 
cup, and kings cup.  

 

SOCIAL HOST RESPONSIBILITY POLICY 

Student(s) hosting a party (either on or off campus) are responsible under the Student Code of 
Conduct for the actions of, or injuries to, their guests due to the distribution or consumption of 
alcohol or illegal substances at the event. 

Hosting Guidelines 

Student organizations should work directly with the Office of Student Affairs, at least 14 days in 
advance, if alcohol is desired at the event. The Office of Student Affairs reserves the right to 
prohibit alcohol at student organization events on or off campus.  
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If the University learns that organizations or individuals are planning to have sponsored activities 
that violate state law or policies of the University, regardless of where held, the University may 
respond through disciplinary action as outlined in the Student Code of Conduct. 

Amnesty 
All students, faculty, and staff should understand that the safety of a person is paramount in 
alcohol or other drug-related emergencies. Amnesty, where appropriate, represents the 
University’s commitment to increasing the likelihood that community members will call for 
medical assistance when faced with an alcohol or other drug-related emergency.  

A student who in good faith calls for emergency medical assistance on behalf of themselves or 
another person experiencing an alcohol or other drug-related emergency will not be subject to 
disciplinary action for related possession or use of alcohol or other drugs. An individual 
receiving emergency medical assistance due to use of alcohol or other drugs will also not be 
subject to disciplinary action. However, in either case the university may refer the student to the 
Behavioral Intervention Team, require an educational/health intervention, or request a meeting to 
provide the student with additional resources and make sure this type of situation does not 
happen again. The university reserves the right to revoke amnesty in particularly grievous cases, 
such as those in which a student’s actions caused harm to another person requiring emergency 
 medical response. 

Confidentiality of Drug and Alcohol Counseling Services 
The University is committed to fostering a caring relationship among its students, staff, faculty, 
and administrators: a relationship characterized by understanding, forgiveness, and respect for 
individuality. UD’s conduct procedures are intended to be educational and redemptive. Complete 
confidentiality will be strictly observed to the limit of the law for students who seek help for 
substance-abuse problems. Insofar as federal and state statutes and professional ethical standards 
permit, no professional on the UD counseling or health center staff will in any way notify the 
administration of the name of a specific student who comes for assistance for substance abuse or 
any other type problem, and no records will be forwarded to the administration regarding the 
services or the problem. 

A student who voluntarily seeks help for drug or alcohol abuse will be assisted by the University 
to obtain appropriate treatment. 

 
Employee Handbook: Drug Free Workplace 

The University of Dallas is a drug-free workplace. The University prohibits the unlawful 
manufacture, distribution, dispensation, possession or use of a controlled substance, illegal 
drugs, inhalants, and alcohol in the workplace. 
 
Employees who violate this prohibition will be subject to disciplinary sanctions which may 
include, but are not limited to: Referral to drug and alcohol counseling or rehabilitation 
programs, referral to employee assistance programs, termination from employment with the 
University, and/or referral to appropriate law enforcement officials. 
 
An employee may be subject to drug testing if the employee’s supervisor and/or 
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management have reasonable cause to suspect that the employee is in violation of this 
policy.  hen an employee is requested to submit to drug and alcohol testing, the employee 
will be escorted by his/her supervisor 
immediately to the designated testing facility. Employees may be prohibited from returning 
to work until the results of the test are available. If the test results are negative, the employee 
will be allowed to return to work and will be compensated for lost time, subject to the 
restriction imposed by workers compensation policy, if applicable. Positive drug and/or 
alcohol results will be evaluated before disciplinary action, up to and including termination, 
is taken. An appeal can be made in writing within 30 days. The Assistant Vice President of 
Human Resources will review appeals and make a final determination. Employees who 
refuse testing may be terminated immediately. 
 
As a condition of employment, an employee must abide by the terms of this section, and 
notify the Assistant Vice President of Human Resources, in writing, if they are convicted 
for a violation of a criminal drug statute occurring in the workplace within five calendar 
days of court action. The Assistant Vice President will evaluate each instance of conviction 
to determine if notification of federal agencies as stipulated in the Drug-Free Workplace 
Act of 1988 is appropriate. Disciplinary action will be taken within thirty days of 
notification. In conjunction with appropriate administration, the Assistant Vice President 
will determine the appropriate disciplinary action. 
 
The University is concerned with the health of all employees and encourages anyone with a 
drug or alcohol problem to seek appropriate guidance and treatment. The health insurance 
program offered at the University of Dallas provides specific coverage for dependency 
treatment. The University is willing to  assist employees who voluntarily, prior to being 
required to submit to drug or alcohol testing, come  forward to request assistance in the 
resolution of a legal drug or alcohol problem. Employees are required to make their request 
for assistance known to the University of Dallas Benefits Manager. The University of 
Dallas will not take any action in violation with the Americans with Disabilities Act. 
 

 
Alcohol on Campus 

Alcohol may not be sold, given or made available at University-sponsored events to 
persons under the legal drinking age. A University-sponsored event is any event organized, 
authorized or sanctioned by an official of the University, including academic department 
chair persons. Alcohol may not be sold or given to intoxicated persons at University 
sponsored events. Immoderate drinking is prohibited. Social events for the sole purpose of 
consuming alcoholic beverages are not permitted. Intoxication while at work is prohibited. 
 
For safety reasons, employees who operate university vehicles or equipment or who work 
under potentially hazardous conditions must not consume alcoholic beverages while on the 
job (this includes meals or rest breaks), even if alcohol is served with meals or on 
celebratory occasions sponsored by the University. 
 
The consumption of alcoholic beverages and the possession of open containers are 
prohibited in classrooms, laboratories, the library, athletic facilities, residence hall common 
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areas, the mall, and the vicinity of any University building or in any public area owned by 
the University. For events not involving students, this restriction may be waived only with 
the approval of the applicable Department Head and the University of Dallas Police 
Department. All University departments are required to register any program or social event 
that they sponsor, on or off campus, in which alcohol will be served with the University of 
Dallas Police Department. 
 
Events involving students in which alcohol is served must receive approval from the 
Assistant Provost of Student Affairs and University of Dallas Police Department. The 
sponsor/host of the event must take responsibility for monitoring the drinking behavior of 
the attendees. Event/Program Registration and Alcohol Permit Forms are available in the 
Office of Student Affairs and should be submitted ten days prior to the date of the event. 
 
The University’s food service contractor, Aramark, holds a license to sell alcoholic 
beverages in the zoned areas of Haggar University Center (dining and reception rooms 
upstairs, the cafeteria, and the Rathskeller). These areas are licensed premises and the 
provision of alcoholic beverages, complimentary or otherwise, by any agency other than the 
university food service contractor violates Texas state law. If the event is not in a zoned 
area, either Aramark or the event sponsor/host may provide complimentary alcoholic 
beverages to guests; however, a permit is always required. Aramark will arrange for a 
bartender to serve alcoholic beverages at the host's request. For groups of one hundred or 
more, one police officer  is required, for groups of two hundred, two officers, and so on. If 
the host expects underage guests, wristbands may be required to discern individuals of legal 
drinking age. 
 
Alternative beverages and food must be provided when alcohol is served. Advertisements 
for any university event where alcoholic beverages are served shall mention the availability 
of nonalcoholic beverages as prominently as alcohol. Alcohol should not be used as an 
inducement to participate in a campus event. 
 
Local, state and federal laws governing the use of alcoholic beverages must be observed at 
all times. Of primary importance to the University community are the following regulations: 
 
● Alcoholic beverages are prohibited to persons younger than 21 years of age. 
● Persons 21 years of age and older are prohibited from providing alcoholic beverages to 
minors. 
● Intoxication, disorderliness and offensive behavior on University premises 
and adjacent properties are unacceptable and subject to disciplinary action. 
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AOD Prevention Programs 
 

(1) Alcohol Education Week for students 
(2) Alcohol Education Workshop 

a. Required for students who violated the university’s alcohol policy for the first 
time.  

(3) Mental Health counseling and health services for students and faculty/staff 
(4) Required random drug testing for students or faculty/staff who have violated the 

university’s AOD policy (case by case basis) 
(5) Comprehensive employee and student handbooks that outline policies, sanctions, and 

support for alcohol or drug issues 
(6) Various training programs for students who create campus programming, including 

a. Resident Assistants 
b. the Campus Activities Board 
c. Student organization officers 
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Drug-Free Schools and Campuses Regulations Compliance Checklist 
 
1. Does the institution maintain a copy of its drug prevention program?  
 

Yes X No ____  
 
If yes, where is it located?  
 
University of Dallas 
Office of Student Affairs 
J.M. Haggar University Center, 2nd Floor 
 
University of Dallas 
Office of Human Resources 
Cardinal Farrell Hall, 1st floor 

 
2. Does the institution provide annually to each employee and each student, who is taking 
one or more classes for any type of academic credit except for continuing education units, 
written materials that adequately describe and contain the following?  
 

a) Standards of conduct that prohibit unlawful possession, use, or distribution of 
illicit drugs and alcohol on its property or as a part of its activities;  
 
Students: Yes _X_  No ____  
 
Staff and Faculty: Yes __ No _X___  

 
b) A description of the health risks associated with the use of illicit drugs and the 
abuse of alcohol;  

 
Students: Yes __  No __X__  
Staff and Faculty: Yes__  No  _X__ 
 
This information is being added to the Student and Employee Handbook.  

 
c) A description of applicable legal sanctions under local, state, or federal law;  
 
Students: Yes__   No __X__ 
Staff and Faculty: Yes ___ No __X__ 

 
 

Additional information is being added to our new draft alcohol and drug policy.  
Currently, there is limited information in the Student Handbook.  

 
d) A description of applicable counseling, treatment, or rehabilitation or re-entry  
programs;  
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Students: Yes _X_  No___ 
Staff and Faculty: Yes__  No _X_  

 
e) A clear statement of the disciplinary sanctions the institution will impose on 
students and employees, and a description of those sanctions;  

 
Students: Yes _X_  No ____  
Staff and Faculty: Yes __  No __X__  

 
Currently, graduate students in the Braniff Graduate School are only referred to the  

             above information upon enrollment; in subsequent semesters, we plan to provide this  
             information annually. Other graduate students, along with the undergraduates, are sent  
             the information at least once a year. The updated Student Handbook is available to all  

students online https://udallas.edu/studenthandbook/  
 

Faculty and staff can access the most recent Faculty/Staff Handbook online  
https://udallas.edu/about/university-policies/. Starting in January 2021, Human Resources 
plans to email the Handbook to faculty and staff on an annual basis.  

 
3. Are the above materials distributed to students in one of the following ways?  
 

a) Mailed to each student (separately or included in another mailing)  
Yes _X_  No____.  
 
b) Through campus post offices boxes  
Yes ____ No _X_  
 
c) Class schedules which are mailed to each student  
Yes ____ No _X_  
 
d) During freshman orientation  
Yes _X_  No _____  
 
All residential students are required to attend hall meetings at the beginning of each 
academic semester when alcohol and drug policies are discussed. First-year students who 
commute to campus also attend a mandatory meeting when alcohol and drug policies are 
discussed.  
 
e) During new student orientation  
Yes _X_  No _____ 
 
All residential students are required to attend hall meetings at the beginning of each 
academic semester when alcohol and drug policies are discussed. First-year students who 
commute to campus also attend a mandatory meeting when alcohol and drug policies are 
discussed.  
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f) In another manner (describe):  
 
The updated Student Handbook is available to all students online 
https://udallas.edu/studenthandbook/  
 

 
4. Does the means of distribution provide adequate assurance that each student receives the 
materials annually?  
 

Yes _X_  No _____  
 
All students have access to the Student Code of Conduct, which can be found online. All 
undergraduate students have university assigned email addresses, which are used for 
annual distribution of the Student Code of Conduct. 
 

5. Does the institution's distribution plan make provisions for providing these materials to 
students who enroll at some date after the initial distribution? 
  

Yes _X_  No _____  
 
Copies of the Student Handbook are available online. 

 
6. Are the above materials distributed to staff and faculty in one of the following ways?  
 

a) Mailed  
 
Staff: Yes ____ No _X_  
 
Faculty: Yes ____ No _X_   
 
b) Through campus post office boxes  
 
Staff: Yes ___ No _X_  
 
Faculty: Yes ___ No _X_  
 
c) During new employee orientation  
 
Staff: Yes _X_  No ____ 
 
Faculty: Yes __     No __X___  
 
In upcoming semesters, this will be added to faculty onboarding.  
 
d) In another manner (describe):  
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Faculty and Staff can access the most recent Faculty/Staff Handbook online 
https://udallas.edu/about/university-policies/ 

 
7. Does the means of distribution provide adequate assurance that each staff and faculty 
member receives the materials annually?  
 

Staff: Yes __   No _X__ 
Faculty: Yes __   No _X__ 
 

This will be corrected in subsequent semesters by annually providing an emailed copy or link to 
the Employee Handbook to staff and faculty. 

 
8. Does the institution's distribution plan make provisions for providing these materials to 
staff and faculty who are hired after the initial distribution?  
 

Staff: Yes _X_   No _____  
Faculty: Yes ___ No _X____  
 

Unlike students, staff and faculty may enter the University at any time. A link to the Handbook is 
included in staff offer letters. In the future, this will also be added to faculty onboarding material. 
A copy of the information is also available online  
 
https://udallas.edu/about/university-policies/ 
  
9. In what ways does the institution conduct biennial reviews of its drug prevention 
program to determine effectiveness, implement necessary changes, and ensure that 
disciplinary sanctions are consistently enforced?  
 

a) Conduct student alcohol and drug use survey  
 
Yes __   No_X___  

  
b) Conduct opinion survey of its students, staff, and faculty  

 
Students: Yes _    No_X__  
Staff and Faculty: Yes ____ No _X_  S 
 
Individual student programming may be assessed for effectiveness through quantitative 
and qualitative means, including surveys.  
 
c) Evaluate comments obtained from a suggestion box  
 
Students: Yes __X__ No __  
Staff and Faculty: Yes __X__ No __   .  
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Any individual can send questions or comments to the Student Affairs Office or Human 
Resources through the ‘contact us’ portals on the UD website or through our confidential 
university-wide portal, Ethicspoint. Non-structured feedback and anecdotal information is 
gathered from students, staff, faculty, and the community year-round.  
 
d) Conduct focus groups  

 
Students: Yes X   No ____  
Staff and Faculty: Yes ____ No _X_   
 
The Office of Student Affairs conducts periodic focus groups to learn more about the 
effectiveness of our drug and alcohol prevention efforts. The office also reviews the 
programs with input from Residential Assistants (RAs) and other student leaders.  
 
e) Conduct intercept interviews  

 
Students: Yes ____ No_X_  
Staff and Faculty: Yes ____ No _X_  
 
f) Assess effectiveness of documented mandatory drug treatment referrals for 
students and employees  

 
Students: Yes__X_  No __  
Staff and Faculty: Yes ___ No _X_  
 
Students may be required to complete mandatory drug testing periodically during their 
tenure at the University. Office of Student Affairs staff monitors students who have been 
referred for treatment.  
 
Human Resources monitors faculty and staff who have been referred to treatment or 
counseling for AOD related issues.  
 
g) Assess effectiveness of documented cases of disciplinary sanctions imposed on 
students and employees  
 
Students: Yes _X_   No _____  
Staff and Faculty: Yes _X_   No _____  
 
The Office of Student Affairs annually evaluates the effectiveness of students who have 
progressed through the conduct violation process. Evaluation is based on recidivism rates 
and timeliness of progression.  Individual student disciplinary cases are discussed 
regularly in meetings with relevant University staff. In addition, to ensure consistent 
application of AOD policies in student conduct cases, the office uses a rubric for initial 
sanctioning and is required to present case precedent at any student disciplinary hearings. 
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Human Resources monitors faculty and staff who have been sanctioned for AOD related 
issues. IF an employee is found to be alcohol or drug impaired on the job, they are sent 
for a drug test and disciplined per the Discipline Process in the Employee Handbook. 

 
h) Other (please list):  

 
10. Who is responsible for conducting these biennial reviews?  
 
The Dean of Students and Director of Student Affairs (for students) and the Director of Human 
Resources (for faculty and staff). 
 
11. If requested, has the institution made available, to the Secretary and the public, a copy 
of each requested item in the drug prevention program and the results of the biennial 
review?  
 

Yes _X_   No _____  
 
12. Where is the biennial review documentation located?  
 
The full report with supporting documentation is housed at the University of Dallas, Office of 
Student Affair, in conjunction with the Office of Human Resources.  
 

University of Dallas 
Office of Student Affairs 
J.M. Haggar University Center, 2nd Floor 
 
University of Dallas 
Office of Human Resources 
Cardinal Farrell Hall, 1st floor 

 
13. Comments:  
 
The University of Dallas is in compliance with DFSCA requirements. 
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Appendix 1: Student Alcohol Violations, August 1, 2018-July 31, 2020 
 

 

Appendix 2: Student Handbook: Sanctioning 
 
The University of Dallas does not have a sanctioning matrix for alcohol and drug violations. We 
believe each student and situation is unique and therefore should be treated individually. While 
each conduct case is handled individually, the Office of Student Affairs generally sanctions 
alcohol and drug violations in the following way:  
 
Alcohol (presence, possession, consumption, intoxication) 
1st Violation —Alcohol awareness class, including possible parental notification  
 
2nd Violation —Student Affairs Probation I until a student turns 21 and other educational 
sanctions 
 
3rd Violation —Student Affairs Probation II until graduation and other educational sanctions 

● Depending on the student’s age and the time between the violations, the OSA may also 
assign a student counseling at this point.  

 
4th Violation —after a 4th alcohol violation, the Office of Student Affairs examines whether 
other educational sanctions can be assigned, including and up to suspension.  
 
Alcohol (distribution) 
 
1st Violation—Student Affairs Probation I and other educational sanctions 
  
2nd Violation—Student Affairs Probation II until graduation and other educational sanctions 

● Depending on the student’s age and the time between the violations, the OSA may also 
assign a student counseling at this point.  

 
3rd Violation—after a 3rd alcohol violation, the Office of Student Affairs examines whether other 
educational sanctions can be assigned, including and up to suspension.  

15 

 August 2018-July 2019 August 2019-July 2020 
Alcohol Paraphernalia 12 12 
Distribution to Minors 2 0 
Drugs 12 9 
Minor in the Presence 
of Alcohol 

20 37 

Possession of Alcohol 8 16 
Public Intoxication 1 0 
Public Drinking 0 0 
Underage Drinking 34 44 
Underage Intoxication 18 18 



 
Drugs (use, possession) 
 
1st Violation —Student Affairs Probation I and other educational sanctions 
 
2nd Violation —Student Affairs Probation II and other educational sanctions 
 

● Depending on the student’s age and the time between the violations, the OSA may also 
assign a student counseling at this point.  

 
3rd Violation —after a 3rd alcohol violation, the Office of Student Affairs examines whether other 
educational sanctions can be assigned, including and up to suspension or expulsion.  
 
Drugs (distribution) 
 
Any violation—The Office of Student Affairs discusses whether or not this student should be 
suspended or expelled.  
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